Affordable GLP-1 Access Through

Compt s Lifestyle Benefits

Stipends and LSAs step in when
insurance leaves employees
paying out of pocket.

Insurance carriers are reducing coverage of
GLP-1 prescriptions for weight management,
leaving employees with costs of $500 to
51,400+ per month. That creates a major gap
for people relying on these medications — and
a challenge for HR teams who want to support
employee well-being despite the costs.

Choose a flexible solution.

Wellness stipends and all-inclusive LSAs give
employees a straightforward way to get
reimbursed for eligible expenses, including
prescriptions. They're quick to launch,
straightforward to manage, and flexible
enough to support wide-ranging needs.

<?How It Works With Compt

1. Design your program.

Bundle GLP-1 support into a broader
wellness program or LSA. Funds can
cover prescription costs, coaching, related
services, or extend flexibly to a wider
range of wellness and lifestyle expenses.

2. Provide support easily.
Employees submit receipts for GLP-1
medications (or other eligible expenses,
as defined by you) and are reimbursed.
Everything is tracked in one place, with
tax coding and reporting handled
automatically. That means employees get
a consumer-grade experience and your
team avoids administrative headaches.

Why Compt?

Simple to launch and manage.

Compt programs launch in weeks, not months.
Configure categories, set budgets, and start
reimbursing, without extra tools or heavy admin.

Flexible options, defined by you.

Employees get consumer-style choice while
employers set the guardrails.

Compliance built right in.

Compt manages compliance so you and your team
don’t have to worry about tax coding or oversight.

Clear cost control.

Quarterly funding, spend caps, and clear reporting
make costs predictable and sustainable. Make
adjustments anytime.

Book a demo of Compt

<2 weeks
to launch

94% participation

across all employees

Available stipends

GLP-1 Stipend

Expines in 111 diys

$700.00 to spend

530000 spent / $1,000.00

Prescription $500

Groceries $300
a

v
$200

Coaching

30 minutes
of monthly admin

87% employee
satisfaction score on
average
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